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Co HOBOTO 3aKOHCKO pelleHne Bo Peny6nuka
CeBepHa MaKkegoHHWja Koe ce Hyau npeKy
3aKoH 3a paboTHO aHrakuMparbe, NOYHyBajKK
oA 1 jaHyapu 2026 rogmHa, Ke ce BOCMOCTaBu
CUCTEMCKa paMKa 3a peryampartbe Ha
noBpemMeHaTa 1 Ce30HcKaTa pabora.

OBOj 3aKOH MMa 3a uen ga ja popmanusnpa
Jocera HeperyampaHata uauM HedopmanHa
paborta BO  OApeneHn  Cektopu, Co
nocebeH aKUEHT Ha TpWU - 3emjoAencrBoTo,
YroCTUTENCTBOTO WM AomMaliHuTe ycayrn. OHa
WTO € Haj3HAYajHO HajaBEHO KaKo rnaBHa
MOKHOCT CO OBa 3aKOHCKO pelueHune e $GakToT
WwTo og cera moxe u NMEH3MOHUPAHU NNLLA
Aa 61aaT paboTHO aHraXkMpaHu, LWTO ro Npasu
0BOj 3aKOH 0COB6eHO noAp»KaH 1 NO3APaBEH 04,
MOLUMPOKATA jaBHOCT BO Ap’KaBaTa.

With the adoption of a new legislative
solution in the Republic of North Macedonia,
introduced through the Law on Labour
Engagement of Persons, which shall enter
into force on 1 January 2026, a systemic and
coherent framework will be established for the
regulation of temporary and seasonal labour
engagement.

The primary objective of this law is to formalize
a segment of the labour market that, to date,
has remained largely unregulated or informal,
with particular focus placed on three sectors:
agriculture, hospitality, and domestic services.
One of the most notable features of this
legislative solution, and one broadly welcomed
by the wider public, is the explicit provision
that now enables retired persons to be lawfully
engaged in labour activities. This element of
the law is expected to significantly alleviate
existing labour shortages in essential sectors
while providing retired individuals with an
opportunity for lawful supplementary income.



Byl HOCTO, CO AOHECYBarbeTO Ha 0BA 3aKOHCKO
pelleHune ce NocTaByBaaT OCHOBHM NpaBuaa 3a
3alTMTa Ha paboTHUUWTE, npeuusMparbe Ha
06BpCKMTE Ha paboTogaBaumnTE U OCUTYPYBatbe
Ha ¢ep yc10BM 3a CUTe CTPaHM BO MPOLECOT.

3aKOHOT MPaKTU4YHO, [03BOAyBa pPabOTHO
aHraxkuparwe Ha JmMua  3a  obaByBatbe
paboTM 04 MOBpPEMeHa WM Ce30HCKa Npupoaa,
AeduHMpaHM cnopes BMAOT Ha AjHOCT M
paboTHM aKTMBHOCTWU. Taka, 3emMjo4esICTBOTO,
LYMapCTBOTO, PUBaAPCTBOTO, YroCTUTE/ICKUTE
YCAYru, CMEeCTyBarbe WU CEePBUCHUTE [AejHOCTU
3a gOMaKMHCTBA ce rnaBHUTE o6aact BO
Kon pabotogasaunte Ke MMaaT npasBo [a
aHraXkmpaat AMua  nNpeKy noeagHocTaBeHa
nocranka.

OBOj npucTan 3HauMTeNHO Ke npuaoHece 3a
Neranvsaumja Ha aHrakmpamaTa LWTo Aocera
yecto ce oaBuBane 6e3 obuLMjanHN Npujaswy,
[0roBOpPU AN COLMjANHU NPULOHECH.

In practice, this law sets out fundamental
rules for the protection of engaged per-sons,
the determination of employers’ ob-ligations,
and the assurance of fair and transparent
conditions governing labour engagements for
all parties involved.

The law permits the labour engagement of
in-dividuals for tasks of a temporary or sea-
sonal nature, determined according to the
type of activity and specific work per-formed.
Accordingly, sectors such as agri-culture,
forestry, fishing, hospitality, ac-commodation,
and household services are identified as the
principal fields where employers may engage
persons through a simplified legal procedure.

This approach is expected to greatly contribute
to the le-galization of labour engagements
which, until now, have often been conducted
without official registration, formal labour
agreements, or the payment of statutory social
security contributions.



OcobeHo  3HayajHo e wWwTo  paboTHO
aHra)kmpaHute nuua Ke pgobujat npaseH
CTaTyc, CO MPaBO Ha MapuMyeH HAZOMECTOK No
paboTeH yac, Koj He cmee ga 6uae NOHWU3OK
04, MMHMMANHO YTBPAEHMOT HETO U3HOC.
UctoBpemeHo, paboTogaBador e 06Bp3aH
A3 BpWW npujaBa Ha cekoe paboTHO nuue
BO ENEeKTPOHCKMOT cuctem Ha AreHuumjaTa
3a BpaboTtyBakbe M pa obesbeau ynnata
Ha COO4BETHM MNPUAOHECU 33 MNEH3MUCKO,
WMHBA/IMACKO M 34PaBCTBEHO OCUTYpYyBaHbe.

Co oBa, paboTHMUMTE KOHeuyHO pobusaat
MOXHOCT Aa 61aaT coumjanHo M 34paBCTBEHO
o0b6e3beneHu, Aypu 1 3a KPAaTKOPOUHM PaboTHM
aHraXXmaHu.

MocebHO e Ba)KHO e Aa ce noTeHuupa GakToT
lUTO CO O0BOj 3aKOH ce npeaBuayBa Aeka
aHraXkupaHuTe Mua Hema Aa rm usrybat seke
CTEKHATUTe NpaBa 0A COLMjasHO, MEH3UCKO UK
06pasoBHO ocurypyBarbe. TaKka, CTyAeHTuTe,
yyeHuunTe, a ocobeHO MeH3MOoHEepUTe, Kako
M NMuUaTa KoM KopucTaT couujasiHa nomow Ke
MOKaT Aa ce aHraxupaar 6e3 cTpas og rybere
Ha cTaTycoT uamn beHeduumuTe.

A particularly important provision ensures
that all labour-engaged persons shall acquire
legal status, with the right to monetary
remuneration per working hour, which must not
be lower than the minimum net hourly amount
determined by law. In parallel, employers will
be legally obligated to register each labour
engagement through the electronic platform
of the Employment Agency of the Republic of
North Macedonia, and to ensure the payment
of corresponding contributions for pension,
disability, and health insurance.

Through this mechanism, engaged persons will
finally gain access to essential social and health
protections, even for engagements of a short-
term or occasional nature.

Of special note is the provision that such
labour engagement shall not jeopardize
existing entitlements under social, pension,
or educational legislation. In this manner,
students, pupils, and particularly retired
persons, as well as individuals receiving social
welfare assistance, may participate in lawful
labour engagements without risk of losing their
acquired status or benefits.



McTo Taka, 3Ha4yajHO e pJa ce HanomeHe
[EeKa CMOMEHaTMOT 3aKOH BOBeZyBa jaCHMU
orpaHuyyBarba M 0H6BPCKM, KaKO MAKCUMANHO
[03BO/IEHOTO AHEBHO paboTHO Bpeme on 12
Yyaca, orpaHuMyyBatbe Ha 6pojoT Ha AEeHOBM 3a
KOW efgHOo nuue Moxe ga buae aHrakmpaHo
rOAMLIHO, Kako M 06BpcKa 3a MHPopmUpare
Ha aHra*kKMpaHuTe nLA 3a ycnosuTe 3a paborTa,
6e36eaHOCTa, pU3NLUTE M HAYMHOT Ha UchaTa.

Hag3opoT Ha Ha NpMMeHaTa e NPONULIAHO AeKa
Ke ja BplaT [p»aBHMOT MHCMEKTOPAT 3a TPyA U
Ynpasara 3a jaBHU NPUX0AM, a NpeKkpLmTenmuTe
Ke ce coouyyBaaT CO MobBM KoM ce yTBPAEHM
cnopes roemmHaTa Ha pabotogasayor.

HajBncokute KasHu nsHecysaat o 3.000 espa
BO [JeHapcKka MpOTMBBPEAHOCT 3a ronemwu
KOMMaHMM KOM He MoCTanyBaaT COM1acHO
3aKOHCKUTE oapenbu.

Furthermore, the law introduces clear
restricions and obligations, such as a
maximum allowable daily working time of 12
hours, limitations on the number of days for
which an individual may be labour-engaged
annually, as well as a strict obligation to inform
each engaged person regarding their working
conditions, occupational safety measures,
potential occupational risks, and the method
and timing of remuneration for the labour
engagement.

Oversight of the implementation of the
law has been assigned to the State Labour
Inspectorate and the Public Revenue Office,
while violations of the statutory provisions
will be sanctioned through monetary fines,
determined proportionally according to the
size and capacity of the employer.

The highest fines may reach up to EUR 3,000 in
denar equivalent for large companies failing to
comply with the law.



OueKyBamMe feKa CO OBa 3aKOHCKO pelueHue
3HAUMTENHO Aa ce Hamanu 6pojoT Ha Amnua
Kou pabotraT BO cCMBaA €KOHOMMja, Aa ce
nopo6pu 3awTUTaTa Ha aHraXKMpaHuTe aAnua
M Aa ce BoBege Nnorosiema TPaHCMAPEHTHOCT
BO TPYAOBUTE aHra)KMaHWU Of CE30HCKa M
nospemeHa npupoaa.

[ononHutenHo,  BOCNOCTaByBakeTO  Ha
UeHTpanAusMpaHa [AuruTasHa esBuaeHumja
Ke npugoHece 3a MoONecHa KOHTpPoONa,
noeduKacHa Hanjnata Ha nNpugoHecuTe U
coBpemeH MPUCTan KOH YMpaByBakero CO
na3aport Ha TpyA,.

»

It is anticipated that this legislative solution
will significantly reduce the number of persons
engaged within the informal (grey) economy,
improve the legal and social protection of
engaged persons, and enhance transparency
within the area of temporary and seasonal
labour engagements.

Moreover, the establishment of a centralized
digital labour engagement register is expected
to facilitate improved monitoring, more
efficient collection of social contributions, and
the introduction of a modern, transparent
approach to labour market regulation.
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